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The trend of people waiting longer to have children can sometimes lead to complications, 
resulting in the need for fertility treatment. These treatments may end with multiple gestations and 
neonatal intensive care unit events that increase medical costs. Without clinical guidance and 
support, employees may face emotional and financial challenges that may cause them to pursue a 
more costly, less-effective course of treatment.

Offering clinically guided support to help deliver quality 
outcomes.
Managed Infertility Program helps employees navigate their fertility challenges by 
providing guidance and compassionate support throughout the process to help 
empower informed decision making. The program includes:

• A dedicated fertility nurse.
• Licensed clinical social workers who specialize in fertility.
• Referrals to additional support services.
• Education on treatment options.
• Value-based provider contracts.
• Education on seeking treatment with a quality provider, with additional access 

to a Center of Excellence (COE).

Coordinating high-quality care.
Our national COE network features leading infertility treatment clinics that help 
drive quality, cost control and efficiencies. These facilities undergo a stringent and 
comprehensive annual review, demonstrating reduced treatment costs, a higher 
likelihood of having a baby and improved outcomes.

The realities of infertility:

1 in 8
U.S. couples is affected by 
infertility.¹

17%
of U.S. couples are using fertility 
treatments.²

$600–$20,000
Average cost per fertility 
treatment.³

Designed to help 
employees with 
fertility challenges.
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Simplifying the fertility landscape.

Helping to drive better outcomes.
Managed Infertility Program helps support employees throughout their journey, with the goals of achieving a faster time to 
pregnancy and delivering better outcomes and lower medical costs.

The goal for employees:

• Support and education for more complex treatment
decisions.

• Decreased financial and emotional stress.
• Healthier outcomes with lower medical costs.
• Faster time to pregnancy.⁴

The goal for employers:

• A competitive edge to attract and retain top talent.
• Reduced absenteeism and increased productivity.
• Reduced medical costs.

2:1
return on 

investment.5

$1,857
savings per  

treatment cycle.4

93%

member6 
satisfaction.7

42%

more likely to 
achieve pregnancy.4

27%

faster time to 
pregnancy and 

delivery.4

Learn more. Contact your Oxford representative.




