
Did you know?

7 in 10   
employers surveyed reported  
a growing prevalence of  
cancer among employees  
and dependents3

11%   
of screening mammograms  
result in additional  
diagnostic imaging4

Benefits when they’re needed most 
Since the mid-2000s, the number of women with breast cancer diagnoses  
has been steadily rising.1 In fact, breast cancer is now the most common 
type of cancer in the U.S.2

That’s why UnitedHealthcare has expanded plan benefits beyond the initial 
mammogram to cover the first diagnostic breast imaging recommended by 
a network provider. Here’s what that means for your health plan: 

•	 Includes the initial preventive mammogram that employees get

•	 Expanded to also cover the full cost of the first diagnostic breast imaging, 
recommended by a network provider, such as an MRI or ultrasound

For your employees, that means potential savings, better health and easier 
access to care. For you as an employer, it means greater support  
for your employees and may help lower costs.

More benefits.  
More savings.  
More support.
Expanded mammogram benefits mean 
more value for you and your employees

1	 BreastCancer.org, Breast Cancer Facts and Statistics, https://www.breastcancer.org/facts-statistics.
2	 National Cancer Institute, Common Cancer Types, https://www.cancer.gov/types/common-cancers#:~:text=The%20most%20common%20type%20of,are%20combined%20for%20the%20list. 
3	 Modern Healthcare, Employers boost cancer benefits as cases, costs rise (January 23, 2025) https://www.modernhealthcare.com/insurance/cancer-costs-employer-benefits-screenings-tests.
4	 BreastCancer.org, High out-of-pocket costs mean fewer follow-up tests after abnormal mammogram (April 4, 2023) https://www.breastcancer.org/research-news/high-out-of-pocket-costs-less-follow-up.
Certain preventive care items and services, including immunizations, are provided as specified by applicable law, including the Patient Protection and Affordable Care Act (ACA), with no cost-sharing to you. These services may be based on your age 
and other health factors. Other routine services may be covered under your plan, and some plans may require copayments, coinsurance or deductibles for these benefits. Always review your benefit plan documents to determine your specific coverage 
details. Employee benefits including group health plan benefits may be taxable benefits unless they fit into specific exception categories. Please consult with your tax specialist to determine taxability of these offerings.
Available for Fully Insured small group and Level Funded 1/1/2026. Administrative services provided by United HealthCare Services, Inc. or their affiliates, and UnitedHealthcare Service LLC in NY. Stop loss insurance is underwritten by 
UnitedHealthcare Insurance Company or their affiliates, including UnitedHealthcare Life Insurance Company in NJ, and UnitedHealthcare Insurance of New York in NY.
Insurance coverage provided by or through UnitedHealthcare Insurance Company or its affiliates. 
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For more information about plan benefits,  
contact your broker or UnitedHealthcare representative


